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Flexible Spending

What is an FSA?

Flexible Spending Accounts (FSA) provide you with an important tax advantage that can help you pay health care 

expenses  on a pretax basis. By anticipating your family’s health care and dependent care costs, you can lower your 

taxable  income and that means you get to keep more of what you earn.

There are two types of FSA’s that allow you to make deductions to pay for qualified medical expenses. The Health Care  

FSA allows any qualified medical expense, and the Limited Purpose FSA allows ONLY dental and vision expenses. If you  

are enrolling in the HSA-qualified medical plan, the Limited Purpose FSA is the only option you have available since 

other qualified medical expenses can be paid for by using your HSA.

To determine if a Health Care or a Limited Purpose FSA makes sense for you, estimate your eligible expected expenses  

for you and (if applicable) your dependents for the calendar year. This amount could be your annual election if it  

doesn’t exceed the allowed contribution maximum.

The amount you elect is available to you at the beginning of the plan year, regardless of how much you have 

contributed via  payroll deduction.

Please review the following information so you are aware of the rules applied to the Health Care FSA and the Limited  

Purpose FSA. This is only a brief summary. More information is available in the Summary Plan Description (SPD)

Important points to remember:
• You may elect to contribute the maximum amount even if your spouse is also contributing to an FSA at his or her  

workplace.

• The Limited Purpose FSA reimburses you ONLY for qualified dental and vision expenses not covered by insurance, 

like  co-pays and deductibles.

• The Health Care FSA allows any qualified medical expense to be reimbursed. 

After you enroll, you can’t change the amount you contribute for the year, because your election stays 

in effect during the  entire plan year (January 1 through December 31). However, if you have a 

“Qualified Life Event” you may change the  amount of your contribution, but the change must be 

consistent with the event.

The following “Qualified Life Events” may permit you to change your FSA election outside of open 

enrollment: a change in  your legal marital status; a change in the number of tax dependents; 

termination or commencement of employment by you,  your spouse or dependent; a change in 

employment status that results in gaining or losing eligibility for health coverage;  and Medicare or 

Medicaid entitlement for you, your spouse or dependent.

Can my election be changed during the year?
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FSA Benefits 

An FSA saves you money.  The contributions you make to an FSA are deducted from your pay before your Federal, 

FICA and State taxes are calculated and never reported to the IRS.  The end result is that you decrease your taxable 

income. 

A benefit of the FSA is that it is pre-funded, meaning that you will have access to your full annual election amount at 

the very beginning of the plan year, regardless of the amount contributed to date.  That is like having a tax-free, 

interest-free loan to help you pay for healthcare expenses.  

The FSA covers eligible expenses for you and all of your dependents, even if they are not covered under your primary 

health insurance plan. 

How to use your FSA 
You authorize your employer to deduct a pre-tax amount for your FSA from each paycheck, up to the IRS limits stated 

below.  You pay for the qualified expenses with your Medical Mutual debit card or out of pocket, and then file a claim 

for reimbursement. 

Your FSA Options
• Flexible Spending Account (FSA) – reduces your taxable income by setting aside pre-tax dollars to pay for eligible

healthcare expenses.

• Limited Purpose Flexible Spending Account (LPF)  - the LPF is for those waiving medical coverage but electing

dental and vision. The LPF is  limited to paying only qualified dental and/or vision expenses that are not covered by

your employer’s health plan or any other health plan.

FSA Contribution Limits 
The 2024 Contribution limit for the FSA is $ 200

Medical Mutual Debit Card
Your FSA comes with a Medical Mutual debit card that lets you use the funds in your account without having to 

submit claims or wait for reimbursements.  

Debit Card Substantiation 
Substantiation is the process we use to make sure you debit card transactions meet IRS Regulations. While most 

transactions don’t require additional paperwork, it is important to keep all receipts and paperwork in case a claim 

needs to be verified as an eligible expense.
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What’s Covered

For a complete list of eligible expenses see IRS Publications 502: Medical and Dental Expenses. Please note 

that this list is a broad overview of eligible expenses; not all services provided by a provider or practitioner 

are eligible under IRS regulations.  Examples of Eligible expenses may include the following:  
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Example:
• Assuming 15% Federal tax, 7.65% FICA Tax (Social Security and Medicare)

+ Over-the-count items require a letter of medical necessity
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2024 Limits/Carry Over

FSA Carryover of $ 4  into 2025.  Deadline for 
claims is March 31, 2025 election be changed

during
the year?
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2024 Flexible Spending Account Limit per the IRS 

is $ 200



FSA Registration

AccountLink
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Please refer to the Employee guides section in the Virtual Employee Site
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